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ABSTRACT

The National Institute of Science and Technology Policy (NISTEP) has constructed a doctoral
human resources database (JGRAD) as a platform system for tracking the career paths of doctoral
students after their graduation. Since FY2014, JGRAD has been collecting attribute information,
educational training and research activity information from doctoral students and graduates. In
this study, we conducted affiliation confirmation and an attitude survey on career choices against
doctoral students and graduates using JGRAD and analyzed integrated data consisting of existing
information in JGRAD and the results of this survey in order to contribute to the policy-making
processes of higher education and human resources development. Based on these analysis results,
we are able to discuss issues on the improvement and further utilization of JGRAD. We also aim to
provide and feed-back the results of this survey to both universities and registered persons
including doctoral students and graduates as their information incentive for using JGRAD.



