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ABSTRACT

Today, the career prospects of doctors are a major issue for their innovation system, and for
many years now, reforms have been underway to encourage them to enter the private sector. This
movement, known in France as "professionalization", is a major transformation, since it aims in
part to divert doctoral students from public or academic research outlets. First introduced in the
early 1980s, this movement is underpinned by a series of reforms that enable doctoral training
bodies to mobilize initiatives and mechanisms to prepare doctoral students to enter the business
world. These relate to doctoral training, supervision, the means of financing research work, and
so on. This article presents all these aspects in France.



