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“HAEOF v V) 7BV THRE D X 5 RifEEHRI ATV 200" 2T 2 %
HINCERNINC BT 25BN GO EEIE (ZREH - 0EEH) oFEZMgHE L. i
DRANARFZFFICIKRICH > TR REBRAT I2EEFEHIDHZ2DDOD, HAICBII2EEL
MBI ZHEBIZOWTEZAOHIRER 2 Z e B TEZ. BRI, BOPEONETIRENON
5% & T Impact Factor % h-index 7% ¥ S EIVFHTEE 2 BT 2 DML ESTH D Z e o7
holz. £z, ZOIEERGHELT 57D ICE M DB R EBHEE STV A IHA S HER S
7=, M5, S EIOFEEOH P TIIHEIN DN TIE Reference Letter (HEfEE) OBEEMNEZ 5 12
T bfEZT.

25 LSRR, BN AMTGEE 2 % L CIISEOFHMEERS 7t —> a YHFITKELE
3 Z[REMED B N 2 D FHIHIE 2 3G 3 2 BRICIE—EOREBLIREL S TH B Z b, HENIERE
CEBN R AMTREEE X ZBICIE TR - a VBT B MR A >~ b AR B RN 2 I
BLIHIERGPEEICRD ZS5R I, REZRBTLIHDENZ 5.

A survey on the actual status of the recruitment guidelines for academic jobs
Research-Unit for Data Application,
National Institute of Science and Technology Policy (NISTEP), MEXT

ABSTRACT

We conducted a simple survey on the actual status of application requirements (required documents)
for research jobs with the aim of understanding “what indicators are currently emphasized in the career
development of researchers”.

Although there are some points to be noted, such as the fact that overseas job information is mainly
biased toward North America, we were able to obtain some knowledge about the actual situation in
Japan and overseas. Specifically, we found that many Japanese job offers emphasize evaluation indices
such as Impact Factor and h-index compared to overseas job offers. In addition, the tendency that
commercial article databases are specified to standardize the indexes was also confirmed. On the other
hand, in the scope of this survey, reference letters seem to be highly important in overseas calls.

These results are important in considering the domestic human resources market. (1) When consider-
ing the domestic human resource market, research evaluation indicators may have a significant impact
on promotion, etc., and a certain amount of attention should be paid when designing the research
evaluation system. (2) When considering the international flow of human resources such as brain
circulation, it is important to design a system that takes into account the possibility that the evaluation

points in promotion may differ.
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1 IXL®IC

EOEOBERMT A /) R—>a > (LI, STI 2T 3) BUKVRIZBWT, TEF Y RIZHSL
BURATZ (BUF, EBPM : Evidence-based Policy Making) $$BE D58 {b2sskd 5 hTw3. I 6 A
BIZEHT « 4 2 R— 2 YEARGHE (B3 4 3 A 26 HEERE)) (LUF, 5 6 HEAGHE 2 »
5) IZBWVWTDH, BEERTN - 4 7/ RN— a YTEICEWT, BBIIRIHLCEDS S BERIRZ1T S
EBPM 2IE$ 2 2 v ¥, NHEFREICBWTH Y7 252 %HS 2 BE 3 2 B D
BNTE. 25 LAERADOHT “BIRNFHE” 72 Y, STILICBD 25k 4RI OMET - B - Gt
W - B D —JEERL TV,

Z T STI O#EfEZ HERNCHS FEEICHZANT 5 &, 25 LR HEOFEiTEES BRI 2R
WEFOBHE LT/ E—>ay (Fiff) Xy V7 IET208B o0 5.

KERNIIFAEENCE T 201988 (LU, BUCHIZEH & 3 258 13R% - NV OZEE %
19 KOV THRZ E, 2R “ZROMIXeHEL”, “PELRDZ L D5 HAZER”,
YWD YRGS HFICKMIN A BEHIEZ BrweEEIhE. 22T, —RNICHEEDEF
N— a VIFIESHRNI B BERIICE T 2ERAAE W I EAEH XN TE D [Agarwal2013], S0
FEHEERAYIZ D DITHE LDV TWRW I EDBHREDEFRN— a VIZH R 2B/ NS Ve BE
ENb. %7, EBPM OXIRICE T 5% < DFIIMER O E 23§ 2 Z e ZHIWE L TR
W, 2L, ¥ v —F i OFHIiFERE & U TH%E & f17z Impact Factor 230 9EE 7MW S 5
2RI EREDWRLTWVWS LD, —HRALIPDIEEIHEINSG & ZAnHEYDH
MR 2AZENCOIRAINS r— 23D B, E5IXE 5 LEEOTERTEIR
BICHERRIZT I PRV, iRz B D, SHEOEBEIIMEE DER DRSS FITIEH
BERIFLTWRWEHHIZ N2, —/T, TuE—yay (5 2800 - S
FNCBWTZOEERIEIZIZIHO LN TWS XD ICAZT S, WEENSETMEICa 2 h&2E<
BE#RNLA 2y T4 TR IORICH B e HESIND. £z, I EBPM BT 2 £EiEES 2
S LEGHTHOONATWARNWE T2, REDOF v ) 7ERICEVTIEE 5 W BRI EHR X
N2OPEET 2 2 L IXHRE DITEIFRIMEZ B £ 2 /-l RBOR I R %2175 FTHEETH 5.

O LEBRDPOHRAEZ, “HEEDOX vV TR BWTHIRE O X 5 RiEENEH A TY
200" BT 5 2k BICHAMASZEOSFEEIE (BOREH - I0HER) oXBL2HZRE
L7z, 7220, BAEACKREZFLE LN ORNE 22 il L 7.

2 WRTFT—H

AHFETE, TOECICRZHDE LB ORI 2 Zh e il L.
BAENZ D W TIEE LIS RIFEE AR AR BLERE (JST) A3 3 % JREC-IN Portal D% %t 5

D https://irecin.ist.qdo.ip/


https://jrecin.jst.go.jp/

12, AEKRZHULE LA ORI DO WTIIRT 2 — 7 REDFHFEH LTV 5 AcademicJobsOn-
line B2 x5z, zhz2hiE L.

FABENEE HREDOF ¥V 7 TEBICEWTHRE D X 5 RIEBESLEHINTVSD0” W)
BRSO LTUTOEYFREL:. £7, BERNEATERINZFHONBTIOWTHET 5.
7o ZRFEERIRHLDOV A MRHEERZEZ KD D RANZEDERERET 200 2#lN5. KIZ,
TAREARDIEE, 728 ZIEA 287 v 7 7 7 X =5 G E DRI OWTRAREFTERT 2
DD DIREFET 2D ZRS.

2.1 JREC-IN Portal

JREC-IN Portal 1% JST 2553 % “WIHE - MAKEE - BINESEOMEAMDF ¥ V) 7TEAKL -
HEIBIRZ BRI D & KB T 2MEAM DD DR —Z ¥4 b BT 512 FEORANEE
HABRAEUZ 21,370 R 72> T 28,

ZENZ, 2021 4 6 A 4 HIRFRUITHBWT 1. BIHESY, 2. #EE0% - HEEEaamiE Y, 3. Bi#E
W, O3 BRICESR - AN TWBRET — & 2,226 1F ZXRICHHT L7z,

723, JREC-IN TIZ—2DRNFIEBOMEZE DT 2 Z e TE, Lt 2iE, TAMKFHB
EEFIX Y N—=DRFE) IZOWT, [HBHEY ) THEEET - HESEFEME Y TBEEY ) 22heh
DT ensd. midRd 2226 fF IF2=—28 e BoTED LR X5 IEEE D FiFshTn
TH1IHFTHY Y P LTWAS.

BNEITIE, R ECEHBIERE, B, RANE, WRDE, J05 - 8#F - A5 IEA] - EiE
%, REOEMAZhZNERINTVWE Y, (FEFLADEHEDH 3130 iMNAIIHEAICHH
ThHd7d, FEMZILITO URL 2056 ZEL 72XV O &5 B THM%E JREC-IN _Eicidid#iit
FNTEIHHAEE D Web ¥ 4 MIFHET 2O DB EBIFET 5. £/, ZLPAARBETLHX
NTVEHDD—EHIIR L THHEINATVE2HDHH 5.

£ Z AT, JREC-IN Portal WEH LZARFED e LTIRIIES O —#EOHME [JIH 2016,
JI[E; 2016, Kawashima2016, [T 2015, [LI'F 2016] 23z F 65 d. 72720, 26 OB
HitsR, {LH#A72 ¥ JREC-IN Portal £ DR NIEHICOWTILL M L72d DT, JREC-IN 2B 31
HIHROMBCME LIRS 2 ECHHTH 32—/, HliTEE O8RS & OFEIIIT > TR,

2.2 AcademicdobsOnline

AcademicJobsOnline(AJO) l3KE D 7 2 — 7 R¥EDVHBEH L TV ERAS —ELRATH 5. %
IR DL PH I B WV T H ¥ 200 FREE ORI H D, FH1 2 FEORK AN N ERE AL
2,156 F & 72 o TWw5. JREC-IN & b —HiD R OREOMEERZE RS 5 & Z2DEIIH»R D DRk

2 https://academicjobsonline.orqg/
) https://jrecin.jst.qgo.ip/seek/SeekDescription?id=001
4 https://jrecin.jst.go.ip/seek/SeekDescription?id=006(Last Accessed: 2021.06.15)
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WEW\Wzx 3,

SNk, 2021 46 H 11 HR 2 5 2018 FEICHEMEI N2 DT T#Hl- TINE L, REKMIIN
BT — R 7,526 fF BXGTHHTL7-.

BRFX, RDTEHBIVE, 95, RANE, HESE, BEHEHE, RroEmrzh
FhEHENTWS. JREC-IN LRI ULMEEG#HE RO 2THED H 43 L b EmZeM L
TW2 DI TlERWAS, “Application Materials Required” ¥ WS IHEHMERIT SHTED, 20D, Hi
AR 7,526 A, 6,226 X Z DEEHOREL D 5.

¥z, 2021 6 H 11 HRRCBOLTT —XINESLHMEZEL 2 L 5 BHENoREIZA S h
QAN

2.3 RABHY—EXICETZHE

RSB O FEIR A B DY 4 M DWW T/ & 21F, Times Higher Education Unijobs <,
jobs.ac.uk ®, Academic Positions 07z ¥ 32817 541, 7= ¥ 13 jobs.ac.uk Ti& 2021 4E 6 A 11 HEf
RIEBWTBEBLZ 4 THOREZR2 N TES.

BEOETIEINLDY A M2 e dERZ 0N 20, HE, 7—XINESLHIIEL bh
TW/z b, “Application Materials Required” 7344 FHICHHGE E N TWRW I & b % S MAFERY 27
Hrds T Z iz,

75, 7z2¥ Z21X “Curriculum Vitae” (JBFREE) Y, BRNZMREIRE > TOUIT—E R
EeEERAZI TV RRERETHRZHANONS.

iE-T, £33 AJO T2KREZ DL AR, RIS OV THET — X 2R/ WHEICAKR Y

MYCHAHT 5 Z 2L .

5) https://www.timeshighereducation.com/uniijobs/
6 https://iobs.ac.uk/
7 https://academicpositions.com/
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ARETEOTORBRICONVWTHERS.

3.1 JREC-IN Portal

HiiidiE D, JREC-IN Portal 13 2,226 ffFORFEZINE L 77, ThoZNMRITHNT 5.

— N IO EB OGN [JE5 - #F - FMSREA - Eige) oHICEH I TWS., 2L,
HHOFERIIEE > T2 LHWKIERRT, INHEEHICHET 2 HHOAZEMAICHIE T2 Z e
LW, 22T, IBEEHOSWICOWTIZHEMIC 155 - 385 - S - #3ig5L 2o HEE
L2z ET, BRCIGEEHYBERLZ S REEOAZE T2 Z 2 Tf75.

MREZRIBLUOKDITRT.

£ 1 EEEMEEEE (L6760 1)

Rank Word Count Rank Word Count Rank Word Count
1 Az 3,520 21 %2 422 41 HEE 223
2 BREE 2,514 22 FiTERNX 410 42 TINR 218
3 @YX 2,045 23 #AE 400 43 EH 216
4 #HFH 2,019 24 HEE 388 44 FRERK 204
5 HRINEAE 1,872 25 #E&E 356 45 B 204
6 FE 1,698 26 FE 354 46 HBME 191
7 B8 1,498 27 FfiIsc 350 47 1BE 191
8 EF 1,248 28 ®B 343 48 2T 177
9 MWE 1,107 29 &R 335 49 SNESEE 174
10 HEWMREE 734 30 RIRID 322 50 fRE 170
11 #E 680 31 R 304 51 ZEE 165
12 G 581 32 #BR 287 52 MOB\RE 156
13 RURI 549 33 ®F 280 53 HEHE 147
14 s 512 34 TLEYF—vay 277 54 ERzZ 145
15 EHE 506 35 [REH 274 55 HEEE 127
16 & 493 36 =X 260 56 BISRE 125
17 2 485 37 BE 250 57 #=EM 125
18 =f& 460 38 #aER 248 58 kRl 124
19 ZHfI 455 39 ®RE 242 59 MfRE 123
20 B= 453 40 EEEA 224 60 1BRFEE 120

KL% H2 e NEMHFE 2,226 R LT e 213 THFgE) 1 3,520 7, TEEE) 132,514 fFe
RNEAEE LR, ZHUIHEREDI Y P LTV ZIERT 2 DT 7 —TldRw.
ROBIOKD 2 51%, M55 % Es0 GEHRIDTWZI R, 20k b SHENW
WP nwdboo THE) OfEd T CRBEEBHEHIATOWZES R e THh 5.

M Z2FREELkD B, BHE, VA T—a A VT IRARA VR b7 72 R—7RY, 7
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FPIZRSHRE
ALREYF L ITF =Y —

1 ICHEEMEEOY - N2 7T

fliEBELZS R — FE2HBI N TE 3.
ZFITRIZ, THBMEBEARDIEEICER LERNENEORED 202N, ERE2ERDIC
ZNER

K2 FHHREERS 2 & e R

Word Count
BREE 1,851
Tt 369
51/ 51
AN ST 7R —/impact 43
h-1index 11
YA TF—>a>va1>7vIR 3
B/ mbhE/HRE 372

RIZBWT HEED / TRYILN TV BHEIE OR FATH R EH L 00HEREEATY
NEAT MBI E2ERT 5. FRREBIOVWTIIAT/ N F bR ». RO EiD «
RHEMHR THo T 1 REPIA-BENAEHEL TS 1 AV Y P THLRAIREREZET 2. —



OIS HEEFHY LT TEREE) BREEZ LN, ZOHEIEEEOLELH 2 NED
RIEAER L LRl L7z,

ROEAD L, BIIZOWTERDBDH L REE 3004, £ 2RI V777 X—~"DENBDH
RNEDHTHIFIERZZENTES.

®3 ZOMBIHEREE &L RS

Word Count
Web of Science/WoS 16
Scopus 15
Google Scholar 15
FLTFU Tk 6

HFET, FHEiZ DS DTIZRWHBHL Z 5 LRI OWTHFEIMKICHEAEL, RBIKELHL. ¥
TEDECEUCER LT, Web of Science % Scopus @D & 5 KFHIRtED DB 123 258 D 5 N5,
b L 13RI CfEZ %2 Google Scholar DEL#EDIH 2 nNEEFZNEN IS HEERSNS. Thnt
BRlothy LT, BEFMABILEDD2OH 3 7L 7V ¥ b [MEXT20] IZOWTATADE, Zh
EPEBCEDZEORBODHZNHED 6 (FRER LN . NFIToMBEB T 3 B L KD 2
HY, —BUREREITNZRVDDOD, ZNODRFECBWTEKRNRERE TEEH/ L (T
7V Y FBA) X RN TR Y X b (X, BRR#E T ay—7 4 v 72 7L 7Y v
b, FHE RELRoTEY, FEREFLELTIL TV Y FEED TV S LD EIREE.

3.2 AcademicJobsOnline

HiEfilz3B W T, JREC-IN Portal %z 38 U CFICHARENDO RSB 2 dHlitEEOiEH 2 Az, &
#iT % AcademicJobsOnline (AJO) #i& U TN ORIk EHFUL L L7z —E ORI O W THHE
T5.

AJO ZDWVWTWE T TRikRZ e B, —EHHNDO T -2 ZINE L7, Zih oo R
LELDH5.

FADOrBY, AIODTF—XIZ20I18E3HIA205DTF— XM 3EFERIFLTWS. £,
Post 13 4% R O N IR AEL, Has Appli 1372 D 5 BIGHEBEMOELANH 2D DEEKT 3.
¥ 7z Expire 13 U RAHZR T L2 b OO B EEKT 2. KA Z2AD L, AJOIZBWVWTIX
9H, 10 AEIRAFZEOY -2 %z, 3 H, 4 AHIAFEAMZE T T2 0020,

— RN N ERD X S THhLRE SO ZANRR— T2 2EZ 2L, 10 ALBE—LR
FCWRBERER L UGE, BEEELES L 4 ALRICHER © BANZEE 7oL RT3,
WS Iat ARETENS.

RIIEHEEFITOWTH S, T TRz B D AJO IF “Application Materials Required” DIH

8 X D,B DS ICHET 2 HEIHIEICEE > TV 3HA1E JREC-IN Portal 112 MFHEL AN LTRET 2 2 LT,
MRFFICBII 2 NET — R 2WNRe LTEEERBEO O 2T 22 B TE 3.
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#F4 AJO O ANEAEREHR

Year Month Post Has Appli Expire Year Month Post Has Appli Expire
2018 1 2020 1 143 115 187
2018 2 2020 2 159 139 213
2018 3 26 22 2020 3 105 91 368
2018 4 65 52 2020 4 86 76 317
2018 5 90 71 2020 5 77 69 242
2018 6 101 83 30 2020 6 115 95 173
2018 7 165 140 42 2020 7 103 75 120
2018 8 247 211 52 2020 8 165 142 150
2018 9 382 314 59 2020 9 251 199 108
2018 10 405 330 118 2020 10 382 303 116
2018 11 273 216 176 2020 11 262 206 132
2018 12 164 135 236 2020 12 203 170 218
2019 1 150 123 207 2021 1 155 121 208
2019 2 159 135 176 2021 2 173 140 172
2019 3 121 104 327 2021 3 184 162 254
2019 4 139 125 287 2021 4 154 137 262
2019 5 163 148 249 2021 5 164 130 242
2019 6 142 125 180 2021 6 64 43 208
2019 7 172 152 143 2021 7 115
2019 8 240 197 161 2021 8 119
2019 9 475 415 149 2021 9 93
2019 10 448 347 146 2021 10 83
2019 11 279 218 224 2021 11 89
2019 12 175 150 272 2021 12 47
Over 2021 56

Total 7526 6226 7526

H2® D, HEARMMEEHBEN CTHEHENL TEDH 20 NODHEE I LIl T 5. OB, &
RN ETFD AHIEST 3. fE > T “Three References”, “Two References” 72 13 ICE &
5. Fiz, BFIZOWTIEIXRTUNLFITT 5.

fRERBITRT.

#£ B 2BV T, Research Statement, Teaching Statement % Z L Z L, BB WCHABTZ S &
JREC-IN Portal IZIEWESARZ 5. —75T, EEIICHEEIR (Reference Letter) % 2K 3 512
ENRZVWESICALNS. LA 20 FD 55 8 13 Reference ICRHT 2D TINHEAHT L L
4,082 ¥, Cover Letter DEREL (4,389 £F) 1EWKHET H 28,

ARICBRVWBIA L LTIE, 2N (Diversity) 20 F1%E, &M (Equity, Equality) (2B 3 3
Statement Z 2K T % b OB —EHEHE XNz, 7=t 21X, Diversity, Equity, Equal D\ 30D

9 723 JREC-IN 07— 4T M) & LW THR) 28008E Y Y+ T 5L 937 1FT, EES) 2800
281,851 fFCIE#LT % & 50.6% TH 5. AJO i LFEUSMC b Reference Letter 1B 52 H Dh3H H, Hiffic
Reference] Z BT NHEEH VY M T 5L 4,781 #f. “Application Materials Required” OIHHE D H % 6,226 £F TIEH
t32% 76.8% TH 5.



5 AJO DIGEEEE (EN720 #)

Rank Count

Application Desc.

5,150 curriculum vitae

2 4,389 cover letter

3 2,661 research statement

4 2,252 three reference letters (to be submitted online by the reference writers at this site )

5 1,531 teaching statement

6 1,392 publication list

7 554 three references (no actual letters, just names and email addresses )

8 312 two reference letters (to be submitted online by the reference writers at this site )

9 288 three or more reference letters (to be submitted online by the reference writers at this site )
10 262 three references (actual letters acceptable but not required, just names and email addresses )
11 251 reference letter (to be submitted online by the reference writers at this site )

12 212 writing sample

13 150 diversity statement

14 147 cover letters (optional)

15 105 two references (no actual letters, just names and email addresses )

16 104 cover letter including a clear statement of the candidate's specific interest in dku

17 88 teaching evaluations

18 61 commitment to diversity statement

19 58 reference (no actual letters, just names and email addresses )

20 53 letter of application

21 51 reference (actual letters acceptable but not required, just names and email addresses )
22 51 statement of contribution to diversity, equity, and inclusion

23 50 teaching dossier

24 44 publication lists (optional)

25 39 research statements (optional)

26 39 statement of teaching philosophy

27 39 teaching statements (optional)

28 37 evidence of teaching effectiveness

29 37 faculty employment app. (https://webfarm.chapman.edu/jobs/newhire-facultyapplication.docx)
30 34 research and scholarship statement

FECNEEHORT 4,672 F0r —FD A %7 b EF LTV 3.

Rz, HAEARDIEICE R L NER EORED 2 hE iRz BERERBIORT. kB, &
HOFMIIOWTIIINEFTHOEH TR RNEMEICGGHH L TWE 7 —AbZEonzd, 22
TIENRICAEE S D TIRDITHEL TV 5.

£ 6 FHUBLERZ &GN

Word Count
Citation 124
Impact Factor 11
h-index 4
Citation Index 0
Grant/Funding/Award 174

KB % AL L, Citation IZDWTE NI D 51T 124 , Impact Factor NDF M2 H 2 NHED
11 fFlZ¥TH 5. JREC-IN L Lt#gT 2 & 13 RETHILRDDRVHIRE WR 5. £z, BT

10) EIFWATCH 2 728D, —DDAET Diversity & Equity @ Statement 2 ZHZHNERT 2L 227> F S5,



1% Citation 1% 42 $&B5>0 47 2 #4BET 53 % i 5. Impact Factor 1% 4 #%BIT, Zh o X4
ZHHREICEOR T 2 HRBICIIR D 23D 5.

KT ZOMEHEEZ & TR

Word Count
Web of Science/WoS 0
Scopus 0]
Google Scholar 2
Preprint 70

T, KB LFEBICTHIEEIRZ DD D TRLRVWABEL Z 5 REEICOVWTHHEL, ROk
i, KL %ZH2 L, Google Scholar DF K23 2 £, WoS % Scopus NDF KIFHE 57200,
Preprint 13 70 fFIZ Y E MBI R N TV S.

3.3 ZFOMRABHRT—EXICDOWVWT

AR U722 B D B OHEBAZEERDOY 4 M2 OWTIE2 e 21E, Times Higher Education
Unijobs, jobs.ac.uk, Academic Positions, 72 & bZBIF N2 DN TT — X DINERENETL N
THBHEZ R,

72 LF—TU—FDEFE-oTWVWBEAEER, V4 MBI IMRATLZOLDEMS Z
T, 7—XOEE - av—2REIRTITONMZITI LA TES. 22T, RLLFAFOIHZ
fTof. 22TlF, RIDEEICMAT2021 %6 A 11 HRERIZBWTEY A4 P THETE SR
B (Total) ¥ CV/Vitae B L TW3. CV/Vitae (3R B L [AE, JEEAEHOILELD 2 NED
REZEBE UTHRAHA L.

XBROM 2R 2, ROFKOHEZREZ e TE5.

8 BEGEZ & NS THE Unijob

Word Count
Total 2,936
CV/Vitae 1,082
Citation 56
Impact Factor 8
h-index




x99 BEEEZ &L NEM L jobs.ac.uk

Word Count
Total 3,864
CV/Vitae 1,115
Citation 18
Impact Factor 24
h-index 0

10 BIHERE% & NS Academic Positions.com

Word Count
Total 1,424
CV/Vitae 826
Citation 63

Impact Factor

h-index

10



4 ER

GHEEDF v V) 7TEHICBOTHIRE D X 5 RIBENEHI N TV E200” 2HHET 22 %
HENCHFI AN O EEIE (FREFHE - N FH) oFE2/HSHE L 7.

BN DRNAZZFITICKICH > TW S R ERA T 2HEFHIIDH 2 H DD, HAIZHIT 5 HhE
LT BIT ZEEBICOVWTEZAOHA RS2 Z e BN TE . BRI, BROEORNZETIZIEN
D5 L T Impact Factor % h-index 7% E ZBIHVFHEIEE 2 EHRN T 2 DOBZZ5THEZ &
Dorirofz. SIRBICEET % 5 MBI & IR L TURIEEDL RV K S IR o0, 2ofEER
LT 2 72D IR DB 2 R EN TV AHA D Ao 3.

by, BHADRFIZEBNWTEZ S LRI AFEFERETHREATWERZZS5TH S
e Waroiz. b DIT Reference Letter 23k 2 d OB Z W, 5IHEICOVWTIEE B K
3 JREC-IN & RE2ERoNZ0A, SIHBOREHICELTHRICDB 2 8ELTWa L5 X
HTPEAELALVEICELPEORNE Y ZE N H 5. Reference Letter L Ta I a2 =5 4 ND
Reputation 25 & D B XN TWZ 5 REASHERI X 5.

NSO IFENE B CHBIEICB I 2EREEOE DRV ICERNRDH LI ERLTE
D, ERAMREIEE2E X 2BICEEERBAMAICRDES. 2 21X, BN THRERZWEEICE
ENOWFEIZTTA V%0 7 7 7 Z—DEWHEEEIC | AfSCei@ET L0 b, EFRLFEFEEZ
AT - T Reference Letter ZHUF LT WK ZED BT ABRY, WS AREWN D 5.

xr
41 BES

FAEZFHT 2BOEEARIIULTO®BY TH 5.

%73, JREC-IN 22\ T 2021 F£ 6 A 4 HRRRDT =X DAL L TWS. —7, AJO X3
EROT—REMHTLTED, WL KEL ERS.

HFETIE AJO WD 72 D BITFICR LT JREC-IN 134E4 720 2 Jith %8z 5. AJO & E £
B o LTIk ZEHLE LEAEERAMY A bWz 30, HRTOMEZEAODOLEEE 2
% 2 AJO DIEEEIMD THhRvwe w2z 5. BE LT, BAOFTHIKFLTRKELR AL 7R
Moo TWABAREMED E V. 72720, —H D222V Tid Times Higher Education Unijobs,
jobs.ac.uk, Academic Positions 7% Zfﬂ@’ﬁ%lﬁ%&“ﬁﬁ“‘)‘/f FEELT AHREIE A TWE I D
HETERTI2RLEDDH 5. FHZ, jobsacuk ZEEDOH A b THZ. ZOEBORNEERNGY
4 MHEREIN TV A RABICIYUARERE L EZ ON, ZTORICHIERIRETD 5.

JREC-IN 3 U ®, AJO LSO H A4 P TIRISHBFHOERMSL T LML THE 5T, MEICHE
i N7z T — RIFR0.

BE 2 I e DREEDOENTIIFETIRIER & 720t 4 OFLITEENCBE 3§ 258 Wik KRk & 7R K
HEZ NS, MHRBICE- T, thd%ﬁUXh@WWkWLlefﬁUt<%kmit
5o THEIEFRIcER SNz e 2 e ZRIFTIR S 2 e 2. ZoBa, EEGES
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ETEINLHFE L EZONDD, KOO X 5 ICHEBENROFhEKE - HEICEBLE, 22T
TGS 2 E ORI EANC TR CEIEES IR I Wb e b, 252 bEEEE VW4
FFELRW. 295 LERE FT, fME#EICE LWRE D IBEIZ- DWW TiE Impact Factor 2351,
WHWB by 7Y r —FIUIFHIE DFBR L TV S0 DI HIEEHE KD 2 HE DR, W0
fiES D20 LK. i, BBIZEEHSRWZIT, LLAF I FTH R HEHMAIZ Impact
Factor 3308 T 2 E WOEIEDN D 5 X 5 RWFRSTE - D H 2000 LAk,

CDXICKRFAETIE, ZRICOVTEHALNICLEZDDD, ZOFFIZOWTIZFARSATWY
BW. 25 LRI OWTIEERICHNN TR B 217 - THZ S - ERoZEE Ice 7V v 7y
2RY, AEOREEILETH M,

5 &

“PMREEDF v ) 7RIS BVWTHRE D & 5 RIEEFEH SN TWL00” 2 BETH L %
HINCIH AN FEOSERETE (ZREH - J0HEEH) 0FEEZMZHE L.

B ORNAFEIFIWAKIZFH > TV 2R BB T 2HEFHIDH 2D DD, HARIIBIT 2ERE
LI BI ZEEBICOVWTEZALOHIRESZ Z e 3 TE . BRI, BOEONSETIEHEN
DNEE & T Impact Factor % h-index 7% ¥ O F ISR Z HMN T2 DO ZZ5THI L
WBahotz. %, ZFOMRERIEELT 2720 DB 72 ¥ 2EE T W 2 A S iR X
Nni-. Mg, SEOFHEDHFH TIZIEN DN TIE Reference Letter OEBEENEGZ S5 2 & b 1A
A7z, T L7RERE, ENOAMTISEE 2 2 ECIXEBNGHGiTERES 7 rE—> a VFITKE

BT ARt S K 7o ¥ Z SRR ORI RET OIS —EDR-EPREZ S THD Z &,
SN IEBR 75 CERRA I AR EN 2 E 2 2B e ' — 2 a LICBIT BEHIEAR A~ tasER A BE
PR SR U - HIERRG D EEIC R D 2582, REZTHETE2HDL VR 5.

772U, SEOREICIIRAZBEREG DD, EHICKEL CEENADOMIEEICH LT 0
E—aVIlHTEEEES VR 2—TFT A REDERTHS.

HEF

RHEZHED 212D T o TR EEREBRERROFER LD, 2hznf@AL LTIRE -
THhEZWEEWE., M UTEHT 5.

%&}

IWHEEOHTH2 L jobsacuk 25 CV R X oEXHICH T 2 E (https://www. jobs.ac.uk/enhanced/
careers-media/how-to-apply-for-an-academic-job-ebook.pdf) % ¥ 17 L T \ 7= b | vitae.acuk ¥
HELTIHREOMEARECHETZ2a 7 YR EENR CV OflREZ RN L TWw3 (https://www.
vitae.ac.uk/researcher-careers/pursuing-an-academic-career/applying-for-academic-jobs)
ficd, CV OEXARRMES 0 LRARODVWTHEHT I A PIERDD (g https:
//academicpositions.com/career-advice/an-overview-of-the-faculty-job-application-process,

https://www.apa.org/monitor/2017/10/academic- job, https://www.insidehighered.com/advice/
2013/06/17/essay-how-land-first-academic-job ), Z 5 L& EZBEICT 2 Z & TEINIBIT 2 5tIRIE
7o ROMEIHETE 3.
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T8 A AJO DIGEEZEFEI X b+

F£11 AJO OJsEEME (1/4)

Rank Count Application Desc.

1 5,150 curriculum vitae

2 4,389 cover letter

3 2,661 research statement

4 2,252 three reference letters (to be submitted online by the reference writers at this site )
5 1,531 teaching statement

6 1,392 publication list

7 554 three references (no actual letters, just names and email addresses )

8 312 two reference letters (to be submitted online by the reference writers at this site )
9 288 three or more reference letters (to be submitted online by the reference writers at this site )
10 262 three references (actual letters acceptable but not required, just names and email addresses )
11 251 reference letter (to be submitted online by the reference writers at this site )

12 212 writing sample

13 150 diversity statement

14 147 cover letters (optional)

15 105 two references (no actual letters, just names and email addresses )

16 104 cover letter including a clear statement of the candidate's specific dinterest in dku
17 88 teaching evaluations

18 61 commitment to diversity statement

19 58 reference (no actual letters, just names and email addresses )

20 53 letter of application

21 51 reference (actual letters acceptable but not required, just names and email addresses )
21 51 statement of contribution to diversity, equity, and inclusion

23 50 teaching dossier

24 44 publication lists (optional)

25 39 research statements (optional)

25 39 statement of teaching philosophy

25 39 teaching statements (optional)

28 37 evidence of teaching effectiveness

28 37 faculty employment app. (https://webfarm.chapman.edu/jobs/newhire-facultyapplication.docx)
30 34 research and scholarship statement

31 33 graduate transcripts

32 32 sample syllabi

32 32 three references (actual letters are required for some applicants, while others just need the contact info )

32 32 two or more reference letters (to be submitted online by the reference writers at this site )

35 30 statement of contribution to diversity, equity and inclusion

36 29 statement of contribution to diversity

36 29 statement of diversity, equity, and inclusion

38 28 equity and diversity statement

38 28 teaching portfolio

38 28 three to five reference letters (to be submitted online by the reference writers at this site )
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#£12 AJO OEHERE (2/4)

Rank Count Application Desc.

41 26 follow duke university parking regulations

41 26 three publications

43 25 Tletter of interest

44 24 cv

44 24 transcripts

46 23 abide by duke professional standards, including duke's harassment policies and the consensual relationship policy

46 23 course materials

46 23 graduate transcript
protect the confidentiality, privacy, and security of student, staff, business, and other confidential,

46 23 sensitive, electronic or proprietary information of duke university from any source and in any form
(spoken, paper, electronic, etc.) that is created, accessed, used, or disclosed by/to you

46 23 writing samples

51 22 exactly one curriculum vitae

52 21 awards list

52 21 exactly one cover letters

52 21 four reference letters (to be submitted online by the reference writers at this site )

52 21 personal statement

52 21 reference letter (optional) (to be submitted online by the reference writers at this site )

57 20 four references (no actual letters, just names and email addresses )

57 20 preprints (optional)

57 20 provide final course grades within the university required timeframe

57 20 respond to student questions and issues related to the class; hold office hours

61 19 diversity, equity, and inclusion statement

61 19 grade assignments and provide written and verbal feedback on a timely basis

61 19 prepare syllabus that includes course objectives, readings and assignments

61 19 samples of publications

61 19 transcript

61 19 use duke university email address for course/duke related correspondence

67 18 complete list of publications

67 18 diversity and inclusion statement

67 18 nus personal data consent form for job applicants http://wwy.nus.edu.sg/careers/files/nus-personal-data-consent-for-job-applicants.pdf

67 18 resume

67 18 scanned copies of all degree certificates

67 18 three representative publications

73 17 curriculum vitae,

74 16 cover letter,

74 16 job market paper

74 16 statement of research dinterests

74 16 teaching statement (including teaching philosophy, teaching experience, commitment to effective learning,
concepts for new course development, etc.);

74 16 two references (actual letters acceptable but not required, just names and email addresses )

79 15 exactly three reference letters (to be submitted online by the reference writers at this site )

79 15 faculty application
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# 13 AJO DJLHEM (3/4)

Rank Count Application Desc.

79 15 presentation list

79 15 teaching/research statement

83 14 any additional materials (optional)

83 14 deep commitment to promoting diversity through their academic and research programs.

83 14 two to three reference letters (to be submitted online by the reference writers at this site )

86 13 curriculum contribution statement

86 13 other significant supporting material (optional)

36 13 research and scholarship statement (innovative concepts that will form the basis of academic career,
experience in proposal development, mentorship of graduate students, etc.);

86 13 research statement. to include supporting docs

86 13 samples of teaching evaluation reports

86 13 statement of diversity

86 13 two or more references (no actual letters, just names and email addresses )

86 13 two sample syllabi

86 13 two writing samples
commitment to diversity statement (1ncluding broadening participation, integrating multicultural

95 12 experiences in dnstruction and research and pedagogical techniques to meet the needs of diverse learning
stvles efc ):

95 12 copy of transcript from institution awarding highest degree

95 12 names of three references

95 12 other documents (optional)

95 12 sample journal articles or books

95 12 statement of diversity, equity and inclusion

95 12 teaching evaluations (optional)

95 12 teaching statement. to include supporting docs

95 12 three reference letters (actual letters required only for some applicants )

104 11 academic transcripts

104 11 five reference letters (to be submitted online by the reference writers at this site )

104 11 four references (actual letters acceptable but not required, just names and email addresses )

104 11 honours and awards.

104 11 1list of four references

104 11 names and contact information for three references

104 11 other optional documents (evaluations, cover letter, etc.) (optional)

104 11 others (optional)

104 11 recent teaching evaluations (if available)

104 11 representative publications

104 11 sample of written work

104 11 sample research paper

104 11 sample syllabus

104 11 three references: please upload a document with the contact details of three professional referees

118 10 citation, if applicable

118 10 consent form for handling personal information based on gdpr(s) (optional)

118 10 evidence of effective teaching

16



#* 14 AJO DILEERE (4/4)

Rank Count Application Desc.

118 10 evidence of teaching excellence

118 10 evidence of teaching performance

118 10 five or more references (no actual letters, just names and email addresses )
118 10 publication (published or working paper)

118 10 report of courses taught and evidence of teaching effectiveness

118 10 state employment application

118 10 statement of teaching interests

118 10 student success statement

118 10 three or more references (no actual letters, just names and email addresses )
118 10 view of interdisciplinary theoretical and mathematical sciences

131 9 contact information for three references

131 9 contributions to inclusion and diversity

131 9 copy of transcript

131 9 job market papers

131 9 list of 10 publications of greatest interest for the selection

131 9 research paper

131 9 sample articles or books

131 9 short cover letter describing your background and career goals

131 9 teaching evaluations (if available)

131 9 three to four reference letters (to be submitted online by the reference writers at this site )
131 9 unofficial transcript

142 8 3-page research plan

142 8 citation

142 8 course evaluations

142 8 distribute mpp required course evaluations to students at the end of the semester
142 8 evidence of teaching experience and effectiveness

142 8 four or more reference letters (to be submitted online by the reference writers at this site )
142 8 graduate school transcript

142 8 public and professional service

142 8 recent teaching evaluations

142 8 research papers

142 8 research proposal

142 8 sample of scholarly work

142 8 teaching experience and interests (optional)

142 8 three published papers

142 8 three writing samples

142 8 university service

142 8 university, public and professional service

142 8 up to five representative works

142 8 video of teaching
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