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2nd Report of “Japan Doctoral Human Resource Profiling (JD-Pro)”

National Institute of Science and Technology Policy (NISTEP), MEXT
ABSTRACT

In order for Japan to accomplish sustainable development in the global society, it is indispensable
to promote innovation based upon science and technology, and it is expected that highly educated
doctorates would play a central role for that. However, the number of doctoral course enroliments in
Japan had actually peaked in FY 2003, and since then, it has decreased by more than 3,000 people
till FY2016.



The National Institute of Science and Technology Policy (NISTEP) tackles with grasping
continuous career-path of doctorates through the Japan Doctoral Human Resource Profiling
(JD-Pro) and aims to establish relevant evidence for evidence-based policy making (EBPM). Two
series of cohort survey are carried out for people who completed doctoral courses in Japanese
graduate schools in FY2012 (hereinafter referred to as “2012 cohort”) and in FY2015 (hereinafter
referred to as “2015 cohort”). In 2016, NISTEP conducted a survey at the timing of 3 and a half
years after completion of the doctoral course for 2012 cohort, and at the timing of half a year after
completion of the doctoral course for the 2015 cohort. Major contents of the survey includes
motivation to enroll in the doctoral course, education / research experience during the doctoral
course, financial support for a study and research in the doctoral course, acquiring the degree or not,
current job / employment situation, awareness for career development, situation of recent research
activities, household situation, and cross-regional movements of doctorates etc.

This report reveals several results as follows; (1) the number of employees of doctoral course
graduates is not increasing in the private sector etc.; (2) the employment for stable position in
academia (universities and public research institutes) is gradually increasing, but the actual situation
seems different between the research fields (especially in science faculties, both the rate for
acquiring the tenure and a tenure-track position are relatively low); (3) the evaluation on “Program
for Leading Graduates Schools” by the enrolled students is generally high; (4) in the case of a
medical filed doctorates, the situation is greatly different from other fields in job-entry path, income

level, and working hours; and so on.





