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ABSTRACT

When Nobel prizes were won by Japanese, people have more interests for Nobel prizes. The
structure of those enhanced interest strata was analyzed in this report by propensity score
matching from internet research panel data before and after winning about 2015 Japanese Nobel
prizes winners.

As the result, it is found that in the interest enhanced by Nobel prizes awarded, people(more
female) who have the interest in academic and frontier Science and Technology(S&T),
people(older) who have the interest in close S&T relatively. They are more interested in many
related matters of S&T, and are made thinking governments support is necessary for the most
advanced scientific research. On the other hand, the people(older) who think the citizen
participation should be made in S&T, are become thinking it is possible to stop misuse and abuse
of S&T by social regulation, and government should more give global warming phenomenon
measure and natural disaster prediction measure. Furthermore, the people who emphasize
specialty(older, lower educational background, more rate of living together with children below
the graduate student),and the people from whom trust changes(older, lower educational
background) are intermediate and similar. The former are aiming at person's behavior mainly, but
also the latter comes to aim at behavior of the organization.



