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Educational personnel in German higher education: What can Japan learn from
Germany?
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ABSTRACT

Analysis of the age of educational personnel at higher education level in major countries shows the
higher proportion and the increase of educational personnel under the age of 40 in Germany. In this
report, through the multi-faceted analysis of statistical surveys of educational personnel of higher
education, literature surveys on career paths of doctorate holders, and interviews with experts, we
examined why there are many young educational personnel in Germany and why Germany can maintain
the number of young educational personnel compared with Japan.

As a result of the survey, the following features in Germany are found. 1) Doctoral course students or
those who correspond to postdoctoral fellows in Japan are employed and counted as educational personnel.
2) About 70% of PhD holders in Germany are employed in business enterprises, etc., and therefore wider
career paths other than university are opened for the doctorate holders. 3) To be a professor, it is necessary
to acquire qualifications called Habilitation, and almost all educational personnel other than the professor
are employed with the fixed term. Also, there are upper limit of the employment period of educational
personnel.

In Germany, it seems that 1) to 3) mentioned above contributes to realize large number of young

educational personnel and to maintain the number of young educational personnel.
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